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Equality Information and Objectives - Information for school website 
  

Public Sector Equality Duty 
  
The Equality Act 2010 requires us to publish information that demonstrates 
that we have due regard for the need to: 

• Eliminate unlawful discrimination, harassment, victimisation and any other 
conduct prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

• Foster good relations between people who share a protected characteristic 
and people who do not share it. 
Attleborough Primary School is an inclusive school where we focus on the well-
being and progress of every child and where all members of our community 
are of equal worth. 
We believe that the Equality Act provides a framework to support our 
commitment to valuing diversity, tackling discrimination, promoting equality 
and fostering good relationships between people. It also ensures that we 
continue to tackle issues of disadvantage and underachievement of different 
groups. 
Our approach to equality is based on the following key principles: 
  
1. All learners are of equal value 
2. We recognise and respect difference 
3. We foster positive attitudes and relationships and a shared sense of 
cohesion and belonging. 
4. We observe good equalities practice in staff recruitment, retention and 
development. 
5. We aim to reduce and remove inequalities and barriers that already exist. 
6. We have the highest expectations of all our children. 
  
Equality Information 
Number of pupils on roll at the school: 363 
Age of pupils: 4 to 11 
Information on pupils by protected characteristics 
The Equality Act 2010 protects people from discrimination on the basis of 
protected characteristics. Every person has several of the protected 
characteristics, so the Act protects everyone against unfair treatment. 
In order to ensure that all pupils are protected from discrimination, the school 
collects information on protected characteristics. 
Information on other groups of pupils 

http://www.avenue.sutton.sch.uk/index.php/about-avenue/statutory-information/222-public-sector-equality-duty


In addition to pupils with protected characteristics, we gather further 
information on the following groups of pupils: 

• Pupils eligible for Free School Meals (FSM) 
• Pupils with Special Educational Needs (SEN) 
• Disadvantaged group 
• Pupils with English as an Additional Language (EAL) 
• Young carers 
• Looked after children 
• Other vulnerable groups 

It may be possible to identify individuals from the information provided when 
the number of pupils with a particular characteristic is low and the information 
is sensitive personal information. In these cases we have indicated this by an 
asterisk*.   
Race/Ethnicity    % 

Any other Asian background    0 

Any other Black background    0 

Any other ethnic group    * 

Any other mixed background 
   
* 

Any other White background    * 

Bangladeshi    0.55 

Black - African    * 
Black Caribbean    * 
Chinese    0.55 

Indian    2.48 

Pakistani    * 

Refused  
Roma/Gypsy 

   * 

0 

White – British    66.7 

White - Irish    0 

White and Asian    * 

White and Black African    1.7 

White and Black Caribbean 
White and Eastern European 
White Other 

   0.55 
3.03 
5.79 

White Western European    0.83 

White English    10.2 
Iranian 
Italian 

   0.55 
* 

Portuguese    0.55 

     



 
Gender: 51% male, 49% female 
Pupils eligible for Free School Meals (FSM): 17.3%  
Pupils eligible for Pupil Premium Funding – Disadvantage group: 20.7% 
Pupils with Special Educational Needs (SEN)  15.2%  
Pupils with English as an Additional Language (EAL):  15.7% 
Young carers * 
Looked after children: 0.55%  
 
Through rigorous tracking and monitoring of individuals and of all the groups 
of children, including progress and attainment, and by providing equal 
opportunities to access the curriculum and activities, we aim to ensure that 
any gap in attainment for pupils within any of the above different groups is 
removed, or at least remains less than the gap nationally. 
Eliminating discrimination and other conduct that is prohibited by the Act 
The information provided here aims to demonstrate that we give careful 
consideration to equality issues in everything that we do at Attleborough 
Primary School. ‘Due regard’ ensures that we work towards eliminating 
discrimination, harassment and victimisation and other conduct that is 
prohibited by the Equality Act. 
We are committed to working for equality for all our staff, parents/carers and 
children to meet our duties under the Equality Act 2010. 
We eliminate discrimination by: 

• Applying for and being awarded the EQualities Award 2018-2021 
• Our behaviour policy ensures that all children feel safe at school and addresses 

prejudicial bullying 
• Reporting, responding to and monitoring all racist incidents 
• Regularly monitoring the curriculum to ensure that the curriculum meets the 

needs of our pupils and that it promotes respect for diversity and challenges 
negative stereotyping 

• Teaching is of the highest quality to ensure children reach their potential and 
all pupils are given equal entitlement to success 

• Tracking pupil progress to ensure that all children make rapid progress, and 
intervening when necessary 

• Ensuring that all pupils have the opportunity to access extra-curricular 
provision 

• Listening to and monitoring views and experiences of pupils and adults to 
evaluate the effectiveness of our policies and procedures. 
Advancing equality of opportunity between people who share a protected 
characteristic and people who do not share it 
We advance equality of opportunity by: 



• Using the information we gather to identify underachieving groups or 
individuals and plan targeted intervention 

• Ensuring participation of parents/carers and pupils in school development 
• Listening to parents/carers 
• Listening to pupils at all times 

Fostering good relations across all characteristics - between people who 
share a protected characteristic and people who do not share it 
We foster good relations by: 

• Ensuring that Attleborough Primary School is seen as a community school 
within our local community 

• Ensuring that equality and diversity are embedded in the curriculum and in 
collective worship. 
 
Equality Objectives  
At Attleborough Primary School, we are committed to ensuring equality of 
education and opportunity for all pupils, staff, parents and carers, irrespective 
of race, gender, disability, belief, religion or socio-economic background. 
In order to further support pupils, raise standards and ensure inclusive 
teaching, we have set the following objectives (these can also be found in our 
Equality Information and Objectives Policy ):- 
 

Specific Measurable Achievable Relevant Time 

Monitor changes 
to the curriculum 
to ensure they 
result in good 
outcomes for 
pupils in all 
vulnerable 
groups. 

Data from 
assessments 
throughout the 
year. 
Book scrutinies. 
 

Looked at each 
data drop with 
governors. 

All children need 
to access the 
curriculum. 

2019/2020 

IMPACT: Children across all vulnerable groups who are working below the expected standard 
have been identified through PiXL assessments and have received teacher-led interventions. 
Data shows that the outcomes for children in all vulnerable groups is broadly in line compared 
to those children who do not share these characteristics. Book scrutinies show that children in 
all vulnerable groups are able to access the curriculum and achieve good outcomes. This 
objective continues to be a focus for school. The timeline ensures this is monitored regularly. 

To monitor the 
participation of all 
minority groups in 
lunchtime/after 
school activities. 

Data from school 
clubs. 
Addressing any 
under-
representation 
of particular 
groups and 

Office staff; school 
data 

Ensuring inclusion 
of all pupils; 
checking 
relevance of 
lunchtime/after 
school activities 
to all members of 
school community 

2019/2022 



offering 
opportunity. 

IMPACT: There is now a greater proportion of children taking part in extra-curricular activities: 
2021/22 
Autumn – 24% of PP involved in at least one club. 
Spring – 27% of PP involved in at least one club. 
Summer – 32% of PP involved in at least one club. 

To continue to 
promote 
understanding 
between religious 
and cultural 
groups. 

Assembly log; 
curriculum maps; 
feedback from 
parents 
(surveys), 
feedback from 
pupils – sch 
council 
meetings. 

Assembly log 
completion; 
curriculum 
maintained and 
monitored; 
resources 
reviewed. 

Developing 
understanding 
and awareness 
between all 
members of the 
school 
community. 

2019/2022 

IMPACT: School Council logs and other feedback such as parent/staff/pupil surveys show that 
all stakeholders in the school community are aware and accepting of people’s differing beliefs 
and cultural upbringing. 

To ensure staff 
are fully aware 
and vigilant with 
regard to any 
homophobic 
incidents. 

Complaints 
referrals; staff 
feedback. 
CPOMs 
evidence. 

Training in staff 
meetings; time. 

Inclusion for all 
pupils; raising 
awareness. 

2019/2022 

IMPACT: Reports of prejudice-related incidents and the subsequent actions following these are 
accurately reported and appropriately actioned. Some examples of the school’s responses to 
these incidents are as follows: 

- Gathering the views of all children/people involved in a sensitive manner 
- Class/Year Group Assemblies  
- Adding emphasis/adapting focus of planned curriculum activities/lessons to respond to 

the misunderstanding 
- Involving parents at an early opportunity  
- Follow ups to monitor relationships 

To continue to 
target gender 
attainment gap 
within Maths 
across the school. 

Audits by key 
members of 
staff; relevant 
data of girls’ 
attainment; book 
scrutinies. 

Training from 
Sheringham 
Teaching Schools 
received in 
2017/18 funded by 
SSIF; twilight CPD 
for staff. 

Development of 
teaching 
pedagogy to 
benefit all 
learners but 
particularly girls. 

2019/2022 

IMPACT: This is ongoing. This remains a focus for teachers/SLT when analysing data.  

To ensure Equality 
and Diversity 
policies and 
procedures are 
followed and up 
to date. 

Audit by Equality 
and Diversity 
governor and 
Deputy Head. 

Meeting and 
training offered by 
Educator 
Solutions/Online 
National 

Following 
guidance on best 
practice from 
Educator 
Solutions. 

Annual 
meeting 
each 
Autumn 
Term. 



Governance 
Association 

IMPACT: Heather Etteridge and Tom Copland meet annually to monitor and discuss E&D issues. 
These are reported to the governing board who have an opportunity to challenge 
practices/evidence seen. 

 


